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Equality Impact Assessment (EIA)  UoP Template
Before carrying out the EIA, you should familiarise yourself with the UoP EIA Policy. This along with other guidance, resources and information, are available at:

http://www.port.ac.uk/departments/services/equalityanddiversity/equalityassessment/
EIA covers all policies, functions, provisions practices, activities and organisational change/restructure, but will be referred to as “policy/practice” hereinafter.

	A. Policy/Practice (name and brief description)


	B. Reason for EIA (tick)

Proposed new policy/practice                         Proposed change/amend to existing policy/practice

Undertaking a review of an existing policy/practice                Other (please state)      



	C. Person responsible for the policy/practice
Name:                                                                           Job Title

Faculty/Business area:



	D. Decision not to undertake EIA


There is no requirement to conduct a full EIA (go to section I)

Explain reasoning for this decision






H. Identifying the adverse impact
Identify any issues which could have an adverse impact on any of the following characteristics:

1- Race                    2-Gender
  
3-Disability

4-Sexual Orientation
5-Married/Civil Partnership           6-Age
7-Religion/Belief      8-Transgender
9-Carers (direct discrimination)     10-Maternity/Paternity     11-Other considerations
	Impact/issues Identified


	Group impacted

(1-11) 
	Evidence

(Referring to section E&F above)
	Adjustments/Justification

Can adjustments be made?

Can barriers be removed?

Can issues be justified?
	Proposed Action

If the issue cannot be justified, what action(s) will be taken to address?

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	F. EIA Outcome

Select one of the four outcomes to indicate how the development/review of the policy/practice will be progressed 

NO CHANGE REQUIRED – the assessment is that the policy/practice is/will be robust

ADJUST POLICY/PRACTICE – this involves taking steps to remove any barriers, to better advance equality and/or to foster good relations in line with H above
CONTINUE POLICY/PRACTICE – This is despite the potential adverse impact, which can be mitigated or justified

STOP THE POLICY/PRACTICE – as there are adverse effects that cannot be prevented, mitigated or justified



	G. Action and Monitoring

Specify the actions required for implementing findings from the EIA and how the implemented policy/practice will be monitored in relation to equality impact. This should be highlighted clearly within the policy/practice.

When, how and by whom will the policy/practice next be reviewed:



	H. Retaining the EIA

Where will the completed EIA be retained and who needs to be contacted should it be requested. This information should be highlighted clearly within the policy/practice.


	I. Sign-off

EIA undertaken by (usually the lead for developing the policy/procedure/function)
Name(s)                                                                           Job Title

Dept/Faculty                                                                    Date







































E. Evidence Considered. What data or other information have you used to inform the development of this assessment





























F. Consultation. Have you consulted staff/students/service users including those from under-represented groups? What were their views?


























G. Promoting equality. Does this policy have a positive impact on equality or prevention of discrimination or foster good relations? Any evidence? Could it do more? 









































